
Concept of Mentoring at the Foreign Citizens’ Training Department  

of Ivano-Frankivsk National Medical University 

This concept defines the fundamental principles of mentoring work, its main 

tasks, forms and methods. The concept is the basis for the creation and practical 

implementation of mentoring as an important component of all and any action of 

the university. 

The main objective of mentoring at the University is to prepare new 

medical intellectuals; increase the professional and cultural potential of the 

individual being capable to ensure high efficiency of future professionals; social 

experience gaining by the young generation; positive interethnic relations building; 

formation of self-sufficiency in young people being members of the civilized world 

without reference to ethnicity.  

The regulatory framework of the Concept is based on the Constitution 

and Laws of Ukraine, the Universal Declaration of Human Rights, the Order of the 

Ministry of Health of Ukraine of November 27th, 2008 no 687 “On improvement of 

mentoring in higher medical and pharmaceutical educational institutions of I-IV 

levels of accreditation, institutions of postgraduate education, research and health 

care institutions”, Order of the Ministry of Health of Ukraine of January the 10th, 

2013 no 10 “On improvement of educational work in higher medical 

(pharmaceutical) educational institutions of IV level of accreditation and 

institutions of postgraduate education of the Ministry of Health of Ukraine, 

ensuring safety for foreign citizens during the course of study”, the Charter of 

Ivano-Frankivsk National Medical University. 

Mentoring at Foreign Citizens’ Training Department is carried out in several 

directions: 

• measures aimed at observance by foreign students of the current legislation of 

Ukraine and offenses prevention; 

• measures to adapt foreign citizens to the learning and residency environment in 

Ukraine, acquaint them with the history and traditions of the Ukrainian people, 

promote mutual understanding between different ethnic groups, introduce 

healthy lifestyles into the students’ environment; 

• measures to promote student self-governance development. 

 

The basic principles of education at the University are those based on the 

methodological principles of civil society development and they include: 

• the principle of humanity means the priority of the idea of human rights and 

freedoms, creative development of the individual; education of human dignity, 

respect for private property, understanding of the importance of personal 

autonomy; correlation of educational requirements with the capabilities and 

natural abilities of a young person; 

• the principle of democracy means the education for social solidarity and 

justice; the ability to interact with society and make decisions; it provides for 

the dialogic learning, subject-subject relations between teachers and students, 

an atmosphere of mutual respect and trust in the team, student self-governance, 



openness and communication of the University with other agents of the 

socialization process (family, NGOs, mass media, etc.); 

• the principle of connection with practical activities provides priority for the 

system of civic education and development of skills for actions; orientation of 

higher education students on social interaction skills; the ability to 

independently analyze various situations, especially in their living 

environment; the ability to make responsible decisions and act in lawful 

manner; 

• the principle of focus on positive social actions means the purposefulness of 

mentoring on the social expectations of students, gaining a positive experience 

of social action, formation of a positive image of competent citizenship; 

• the principle of conformity provides for the consideration in the work of 

psychophysiological, individual-typological and psychological-pedagogical 

features of the contemporary student, the multifaceted holistic nature of an 

individual; 

• the principle of unity of education and mentoring means the mastery of 

personal knowledge and their inseparable connection with the tasks of the 

mentoring process, as well as new knowledge gaining in the mentoring process 

inclusively; 

• the principle of multiculturalism means fostering an attitude toward the idea 

of universality of human rights, as well as the idea of ethnocultural diversity of 

Ukraine, Europe, the world, and the legal equality of national cultures; 

provides for the personal education on the basis of interethnic tolerance, 

respect for other cultures primarily in the students environment; it also means 

practical realization of the rights of representatives of all nations and ethnic 

groups to develop and preserve their language and cultural identity; 

• the principle of pluralism means fostering respect for the principles of 

political, ideological, ethno-national, and racial diversity; avoiding extremist 

views and behavior in the students’ life; fostering a tolerant attitude toward 

various worldviews, political doctrines, religious beliefs, toward the activities 

of various youth NGOs in the University; cultivation of personal awareness of 

any political extremism inadmissibility; 

• the principle of voluntariness provides the right to decide what ways to 

choose in individual self-realization and spiritual self-improvement, education 

and professional and social training by means of practical classes and self-

reliant work of students; 

• the principle of self-activity and self-regulation promotes the development 

of subjective characteristics in students; develops the ability to be critical and 

self-critical, to make independent decisions shaping gradually a civic stance of 

an individual, a sense of responsibility for its implementation and use. 

Achieving the goals on mentoring of the students involves the following 

tasks: 

• providing conditions for self-realization of a personality in accordance 

with his/her abilities, personal and social needs and interests; 



• development of a young person’s worldview and value orientations as 

well as creation of conditions for unrestricted worldview choice; 

• building up of respectful attitude towards Ukraine, appreciation its history 

and proper communication in the state language; 

• development of international indulgence, affirmation of respect for 

customs, traditions, and culture of the peoples of the world; 

• professional education, which contemplates development of graduates as 

experienced professionals who have perfect professional knowledge, can creatively 

apply it in practice, and make non-standard decisions; 

• development of legal awareness, namely respect for the Constitution, 

legislation and state symbols of Ukraine, knowledge and observance of legal 

norms and principles; 

• formation of moral and aesthetic values, affirmation of the principles of 

transcendental morality in the students’ minds, development of mature aesthetic 

tastes, needs and interests; 

• maintenance and development of sound physical, mental and psychic 

health of the students; 

• development of ecological consciousness, understanding of the need for 

harmony between man and nature and its observance in practice, in particular in 

the students’ future professional activity; 

• formation of skills in community commitment, creative initiative, 

personal responsibility for decisions and actions; 

• development of the need for active counteraction to manifestations of 

anti-social behaviour, law violation, despiritualization, immorality, etc.; 

• mastering effective methods and techniques of acquiring new knowledge, 

forming the need for constant intellectual, spiritual and moral enrichment and self-

improvement. 

Mentoring work at the University is incompatible with propaganda of 

violence, cruelty, ethnic hatred, misanthropic theories and views aimed at 

undermining the state interests of Ukraine, on the contrary, it is of secular 

character. 

 

Main forms of mentoring work: 

verbal (information, explanation, meetings with prominent figures, 

conferences, conversations, evening gatherings, debates, discussions, use of 

audiovisual media, Internet, student television); 

practical (excursions, hike tours, cultural crusades, festivals, competitions, 

Academic Olympics, Sports Olympics, physical education); 

demonstrative (creative exhibitions, book stands, Internet resources, print 

media, student television; University newspaper “Aesculapius-IF”); 

active (participation in state youth programs, public-patriotic and art-

cultural projects; involvement of the students through self-government bodies in 

administrative activities of the University; celebration of national and University 

holidays, holding various thematic evening gatherings, charity events). 

 



The performers organizing the implementation of the concept of 

mentoring of the University students are: 

- University Administration; 

- Academic Council of the University; 

- Deputy Rector in Mentoring Work; 

- Department of educational and mentoring work and leisure activity of 

IFNMU; 

- deans’ offices and departments; 

- IFNMU Board of Mentors; 

- special interest clubs. 

All the mentioned above performers plan their work carefully, recapitulate 

its results at the end of the academic year presenting consistent conclusions on 

further improvement of the mentoring system at the University for a further period. 

 

A university lecturer plays an exceptional role in mentoring of the students. 

The University teaching staff’s attitude to the work and environment, high 

professional level, erudition, self-discipline, creativity pursuance all in all 

contribute to the development of the similar qualities in the student environment. It 

is intelligence, sociability, and tactfulness that create such an atmosphere between 

teachers and students, when the latter become equal right entities of the process of 

education and mentoring, self-development, and socio-cultural diversity and 

inclusion. 

Teacher’s authority originates from high level of development of the three 

types of pedagogical skills: subject (scientific knowledge); communicative 

(cognition of students and colleagues); gnostic (self-cognition and ability to 

conduct improvement). 

One can differentiate the following main components of a teacher’s activity: 

1. Construction activity – associated with selection, ability to arrange educational 

and mentoring material as well as design personality development of a student. 

2. Organization activity – involves organization of one’s behaviour (pedagogical 

actions in real conditions) in the classroom and outside it; student-teacher 

feedback (opinion, scholastic attainments, perspectives). 

3. Communication activity – joint activity of a teacher and a student, construction 

of interpersonal interaction (comprehension and appreciation of each other) and 

mutual relations in the course of pedagogical activity, the process of pedagogical 

communication. 

4. Reflection activity – teachers’ ability to analyze and adequately evaluate their 

pedagogical activities, to develop self-awareness manifested in self-cognition, 

self-judgement and self-regulation of behaviour; to strive for personal growth, 

self-realization and self-control. 

Therefore, these are the very principles the University teachers should try to 

implement in their professional activities actualizing not only the educational 

process but the mentoring one as well. 

Student organizations together with the University administration try to 

take into account the students' interests and implement their initiatives. They 



assume some important functions in educational work and significantly help the 

University administration in the field of leisure as one of the effective forms of 

educational process, which covers a large number of students and teaching staff 

(ensuring the connection of generations) and takes into account the diversity of 

interests (intellectual games, sports events, amateur art festivals, etc.). 

 

The task of the institute of curatorship in modern conditions is to help to 

understand and organize but not to impose views or replace a student in his or her 

activities. The work of curators should not run counter to student self-government; 

it should complement it by forming a single democratic educational system. The 

assistance of the curator is particularly important in the interaction of students with 

numerous university structures and services which carry out educational and 

extracurricular activities, in the organization of special events, especially of a 

universitywide nature. 

 

The most important activities of curators are: 

• adaptation of freshmen to new learning conditions; 

• assistance to students in solving their social issues and organization of 

leisure; 

• assistance in forming an atmosphere of friendship, friendliness, cohesion 

and mutual support in the student group; in understanding of its involvement in the 

university community of teachers and staff, united by common organizational 

culture, system of views and values. 

 

An approximate scheme of measures of organizational and educational 

work of the curator of student academic group should include the following: 

- acquaintance with a group of students (meetings, individual conversations, 

group meetings); 

- visiting dormitories, the presence of a detailed list of students in the group 

including students’ and their parents’ names, their addresses, telephone numbers, 

student room numbers, etc .; 

- discussion of issues of success and discipline (provision of textbooks and 

other literature; organization of consultations; analysis of work in the library, 

relationships with teachers, etc.); 

- individual work; 

- excursions, field trip to the theatre, visits to art exhibitions, etc .; 

- participation in sports competitions of the faculty, university and beyond it; 

- participation in faculty, university events, amateur art; 

- planning, organizing and conducting extracurricular educational work with 

students; 

- preparation of written reports on organizational and educational work with 

students for the academic year (to report data to the Deputy Dean of the Faculty of 

Educational Work). 

 

 


